
EXTRINSIC MOTIVATION 

Calm atmosphere behaviour for learning 
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MOTIVATION 

INTRINSIC MOTIVATION 

KEEP FOREVER! 
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CREATING 
 
 
 

EVALUATING 
 
 
 

ANALYSING 
 
 
 

APPLYING 
 
 
 

UNDERSTANDING 
 
 
 

REMEMBERING 

POWERFUL 

LEARNING 

 

Personally 

meaningful 

 

Challenging 

but 

Achievable 

 

Appropriate 

Level 

 

Learner Choice 

And Control 

 

Built on Prior 

Knowledge 
(Constructivism) 

 

 

 

Social 

Interaction 

 

Helpful 

Feedback 

 

Thinking Skills 

   and 

     Strategies 

 

Positive 

Emotional 

Climate 

Learning Environment 

Supports the Intended Learning 

 

 
 

(Ron Brandt) 

HIGH EXPECTATIONS 

-  Powerful Learning, Ronald S. Brandt 1998: Publ. by Association for Supervision 
                                                                                & Curriculum Development 
-  www.technologyforlearners.com/applying-blooms-taxonomy-to-the-classroom/ 
-  YouTube:  The puzzle of motivation | Dan Pink 
-  www.edutopia.org/inquiry-project-learning-research 
-  www.tes.com/news/meta-learning-what-it-and-how-it-can-help-students-succeed 
-  Instructional-Design Theories and Models, Volume II, Charles M. Reigeluth 1999: 
   Publ. by Lawrence Erlbaum Associates, London 
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Learning How to Learn 

Clear Learning Goals 

Project-Based 

Learning 

Problem - Solving 

Deep Thinking 

Clear and Explicit 

Learning Objectives 

and Success Criteria 

Child-Centred Learning… 

Higher-Order 

Thinking Skills 

Design-Based 

Learning 
Reasoning 

Debating 

Learning-Centred Children! 

and 

Deep Learning 

Metacognition 

Meta-Learning 

Scaffolding 

(by teacher) 

Self-Scaffolding 

(by student) 

Differentiation 

Self-Evaluation 
Growth-Mindset 

Can-do Attitude Peer-Evaluation 

Character- 

Development 

Learning-Strategy Choices 

Learning-

Improvement 

 Strategies 

dedication 

hard work 
 
Cognitive Education 
(Reigeluth, Moore) 
 
Teaching and Learning of General 
Methods of Thinking (Landa) 
 
Multiple Intelligences (Gardner) 
 
Teaching and Learning for 
Understanding (Perkins, Unger) 
 
Knowledge-Construction: Process 
as well as Product [focus on 
cognitive change as well as 
covering material], Transfer as 
well as Retention [ability to use, 
not just remember what has been 
learnt], How to Learn & Not Just 
What to Learn (Mayer) 
 
Learning by Doing: teach students 
to think like ‘experts’ do 
(Schank, Berman, Macpherson) 
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POWERFUL 

LEARNING 


